
 
“Anticipated” Administrator Salary Compensation Report FY2010 

Princeville Community Unit School District #326 
10.24% 
 
Administrator  Position               Contract       Gross Salary    Pension    Health Ins. Life Ins.    Cell Phones    Prof. Dues 
 

 

Colyott, James   Superintendent    12 months  $124,375.59    included $11,460.23 $193.80           $708.00         $891.00 

Thole, Rich   High School Principal   12 months   $78,750.00    included $11,460.23   $58.80            $708.00         $295.00 

Michel, Becky   Grade School Principal   12 months    $80,000.00    included  $11,460.23    $58.80            $708.00         $334.00 

Williams, Sue  Assistant Principal (new position)   6  months   $32,500.00   included $11,460.23   $58.80  $0.00        $276.25 

 

NOTE: All employees in the district are allowed to request mileage reimbursement for required work related travel, and are paid .45 cents per mile. This does not include travel to and from work. All 
amounts listed reflect actual district cost and do not include individual contributions. 
 

 

                   Years in   Years in Other Years      Teaching            Total Years  
Administrator  Position          Current Pos.  District  Admin Exp.        Experience        in Education  
 

 

Colyott, James   Superintendent    2 years       4 years       3 years                   8 years                   15 years  

Thole, Rich   High School Principal   2 years       2 years       0 years                 13 years                   15 years  

Michel, Becky   Grade School Principal   5 years       5 years       0 years                 13 years                   16 years  

Williams, Sue  Assistant Principal (new position)  0 years       1 year       5 years                   8 years                   15 years 

 
 
Sec. 10-20.46 - Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its 
Internet website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and working in that capacity, 
including the district superintendent. The salary compensation report shall include without limitation base salary, bonuses, pension contributions, retirement 
increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid 
on behalf of the employee. This report shall be presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district 
shall submit the completed report to the office of the district's regional superintendent of schools, which shall make copies available to any individual requesting 
them. 
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